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MESSAGE FROM THE CHAIRMAN

Dear friends and fellow asphalt pavement lovers,

I want to start off with a thank you to everyone who
helped make this year’s annual convention in Rogers
such a remarkable success. The convention started off
with meetings from Women of Asphalt followed by
young leaders. We spent the rest of that evening enjoying
networking at Topgolf.

The following day, we had a presentation from Director [
Tudor, in which she shared the successes of the past year
and new promotions within the Department that will
position them for success in the coming years. The
increase in funding will require changes in efficiencies
to continue to deliver excellent results to the drivers of our roads in Arkansas.
We also heard from Brian Moore with FMI Consulting. He shared key ideas on
construction trends to help with strategic decisions. We finished the evening with
another successful auction.

To close out the convention, we recognized the state winners of the quality
paving awards and had a special appearance from Dr. Margaret Rutherford to
discuss mental health in the construction industry. This is an area that has not
received enough attention. May is Mental Health Awareness month - just as our
society has weeks honoring physical illnesses, it is necessary that time is taken to
reflect on those mentally struggling and needing help (whether they’re actually
admitting it or not). We need to be committed to changing that and remember
that:

« People can keep their pain hidden
« Sadness is not always visible
o A person that smiles might not be fine, but just doing their best

Therefore, let’s be kind. Everyone is dealing with something you have no idea
about, and kindness can make a huge impact. We need to support each other. In
a world where there is already too much suffering, choose to be kind. Right now,
someone needs your support. Think about one person that you could check in on
and send that message or call them, because it can make all the difference.

Here are some signs (not exclusively) that a friend or loved one may be battling
mental illness and need someone to talk to:

« Avoiding social situations with friends or family they’ve previously enjoyed.
« Feeling excessively fearful, low, or sad about most life situations.

« Displaying hopelessness regarding their present or future self.

« Excessively worrying about irrational situations or things they’re unable to
control.

o Unpredictable and extreme mood changes and sporadic, intense behavior.

« Consistent trouble focusing and feeling lethargic all times of the day.

It could be hard to approach someone regarding the state of their mental
health if they’re not open or willing to discuss their feelings. If they are unwilling
to talk to you personally, encourage them to seek professional help. There
are many trusted resources that want to help through the form of therapy
or medication, including the NAMI HelpLine, which helps individuals find
professional support and services in their local areas. One in four people has
mental illness. Please realize that if you are struggling, you don’t have to struggle
alone.

In closing, I am excited for a safe and successful paving season in Arkansas.
We can achieve greatness, but it will take everyone partnering together for this to
happen.

W,
e

i i
Tim Gorman

Tim Gorman, AAPA Chairman
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NEW BOARD INDUCTIONS
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New Producer Directors Murry Cline with APAC-Central
and Max Mathis with Blackstone Construction.

a2

Benson Cashion is inducted as the 2023-2024 Secretary

-Treasurer. Benson has been a longtime member of the
AAPA board.
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New Directors Cindy Williams with Time Striping and
Lane Loper with Lion Oil Co.
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New AAPA Chairman Tim Gorman with Rogers Group is
welcomed by Executive Director Park Estes.



NEW BOARD INDUCTIONS

McPherson QOil
Surface Tech LLC

Interested in becoming an AAPA member?
Go to www.arasphalt.com to view our
member categories and fill out

Past Cha1rman Brad Marottl w1th Delta Asphalt an applicgtion or contact the
(center) receives a gift to commemorate his time office at office@arasphalt.com.
as AAPA Chairman.
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A COLAS COMPANY

BUILDING INFRASTRUCTURE
TO CONNECT YOUR COMMUNITY.

11719 Hwy 412 W Paragould, AR 72450 | 870.573.6882 | www.deltacos.com
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The Mental
Health Work Zone

“How’re you doing?”

This simple question was the first thing asked by Dr.
Margaret Rutherford during her presentation at the 2023
AAPA Convention. As Dr. Rutherford demonstrated
during her talk, however, it isn't such a simple question
after all. Most people will say they’re fine’ or ‘good’ when,
under the surface, they are struggling with their mental
health.

Often, the people most likely to stoically claim they
are ‘fine’ while struggling the most are people in the
construction industry; in particular, men. Although more
women than men attempt suicide, men are nearly 4x more
likely to die by suicide.

The CDC reported that in 2018 there were 1,008
construction fatalities but 5,242 suicides by construction
workers that year, equating to a rate of 45.3 per 100,000.
This compares with an average male suicide rate of 27.4
per 100,000.

“Why construction?” Dr. Rutherford asked. Why are
construction workers so susceptible to hidden mental
health struggles and to suicidal thoughts?

Construction is not an easy job, and it takes a special
type of person to do it - a fearless perfectionist who
knows the risks and will do whatever it takes to get the job
done right. Perfectionism is often viewed as an admirable

Fearless allitude

l.ack of social
supporl/travel/night

work

& TwWiH
{CONSTRUGTION®

€L

MENTAL HEALTH

About Dr. Margaret Rutherford

30+ years of experience as a clinical psychologist

Mission: To spread the message that healthy mental
and emotional lives can be created through becoming
more transparent with one another.

Website: www.drmargaretrutherford.com
Email: askdrmargaret@drmargaretrutherford.com

Book: Perfectly Hidden Depression: How to Break Free
from the Perfectionism That Masks Your Depression

Podcast: The SelfWork Podcast

Injury/linancial
Substance Abuse:

_ Chronie pain/opioid
f - use/addiction
Destructive
perlectionism

quality, especially in the workplace, but when it leads to
inner criticism or shame it can be destructive.

What can people in the construction industry and the
Arkansas Asphalt Pavement Association do to combat the
rising suicide numbers and lighten the load
on our friends and co-workers?

At the convention, Dr. Rutherford
played videos of her interviews with several
members of AAPA, including Tim Gorman
with Rogers Group, Brad Marotti with Delta
Asphalt, and Brandon Finn with Emery
Sapp. In their interviews, these men truly
modeled what it means to be a mental
health advocate - they were forthcoming
and supportive, and they set an example of
open-mindedness.

Those in higher positions at their
companies can and should model the

AAPA 2nd Quarter 2023 | 9



MENTAL HEALTH

Constructive Perfectionism

« Process-oriented

« Fueled by curiosity, generosity, passion,
excitement - inherent energy

o Feels fulfilled
« Balanced

« Can say “no”

Destructive Perfectionism

« Goal or accomplishment-oriented

« Fueled by inner voices of criticism, shame and fear —
pressure internally and externally (trauma-based)

o Lack of balance
 Lack of sense of fulfillment

» Must meet others’ expectations

behavior they want to see in their employees. This covers
not only work itself, but physical and mental health. For
those in management positions, consider offering training

If you are struggling with perfectly
hidden depression, it’s never too VoL
late to talk to someone, whether st
it’s a co-worker, family member, of ather
or friend. If you're not ready for 2

that, there are many resources out

there, including:
SAMHSA’s National Helpline —
1-800-662-HELP (4357) OR
988 Suicide & Crisis Lifeline -
Call or text 988 to connect with a
trained crisis counselor.
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and peer support for your workers, and give them an
opportunity and a safe space to open up about their
struggles. &

Images and statistics courtesy of Dr Rutherford.

Il vour strugele with Perlisctly Hidden Depression




MENTAL HEALTH & WELLNESS COURSE

Mental Health & Wellness in the Workplace Course

Learn to attract and retain talent by creating a workplace culture that fosters wellness and allows for
the free expression of issues related to employees' mental health, behavioral health, and addiction.

& Partnership Between:

€7 S0UTH FLORIDA

Cutege of Amavaey & Communiy Lowsnm oo

There’s no question that the past several years have had
an incredible impact on the mental health and well-being
of the more than 160 million people in the U.S. workforce.
Major events — from the pandemic to social unrest and
now financial uncertainty - have taken their toll on our
communities. Now, more than ever before, it is critical that
we build healthy organizational cultures to protect our
teams’ well-being, but also recognize the impact mental
and behavioral health issues can have on a company’s
bottom line.

The Mental Health and Wellness in the Workplace
course developed by the College of Behavioral and
Community Sciences at the University of South Florida,
in conjunction with the Crisis Center of Tampa Bay,
will teach participants about the prevalence rates and
symptoms of the most common mental and behavioral
disorders, what to look for in employee behaviors
that may suggest an impairment, how to approach the
employee, and what resources you should consider to
help your employees as well as attract and retain top
talent. In addition, a focus will be placed on wellness in
the workplace. Questions such as the following will be
addressed: What does a healthy workplace look like? How
can employers foster such an environment? What can
employees do while at work to manage stress and anxiety
as well as improve focus and productivity?

This is a seven-session (two hours per session), non-
credit, online course that is broken into segments lasting
between 15 and 60 minutes. The asynchronous format

al Badge ($179)

allows the course to be accessible for those who have busy
or non-traditional schedules. Once you register, the course
content will be available to view at your own pace for the
foreseeable future.

Details:

Learn to attract and retain top talent by creating a
workplace culture that fosters wellness and allows for

the free expression of issues related to employees’ mental
health, behavioral health, and addiction. This important
course, offered by the USF College of Behavioral and
Community Sciences and the Crisis Center of Tampa
Bay, is 100% online, free, and open to the public, with the
opportunity to earn certification and digital badging.

Learn about:

o The impact of mental health and wellness in the work-
place

« The changing climate of mental health and wellness in
the workplace

« Foundations and an introduction to terminology related
to mental health and wellness

« Identifying and approaching someone experiencing
mental health, behavioral health, or addiction issues

o Trauma and suicide

» Wellness

For more information and to register, visit www.usf.
edu/mhww.

CRANFORD

Thanks for Sponsoring Dr. Rutherford!

( PINE BLUFF )

SAND~GRAVEL

\Cﬂ/
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AAPA CONVENTION FUN

12 | AAPA 2nd Quarter 2023

For the first time in many years, the
AAPA Annual Convention returned
to Northwest Arkansas! The event
kicked off with the Chairman’s Re-
ception at Topgolf. Food, drinks,

and more than a few missed swings
followed. The next day split the group
between a golf tournament and a
guided tour of the Crystal Bridges
Museum. On our final night, we
raised over $53,000 at the live and
silent auction. A big thank-you to Bill
Hartnedy with Blackmon Auctions
for being our auctioneer. Thanks also
to our attendees, helpers, sponsors,
and speakers. We hope to make next
year just as fun! &




AAPA CONVENTION FUN

LA AMERICA DE
DIEGO RIVERA
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AAPA CONVENTION BUSINESS

ARDOT’s Lorie Tudor and Rex
Vines (at far right) spoke about .
the restructuring of ARDOT and [ EMBASSY
what the future holds. ; BN

By HILTON™

B Mg Hotal, Sgu
Lorwerdian: Copster

E MEBASSY . ' Jared Wiley (at far left) and
= E‘ : :Im’: 5 . 8 Chad Adams (left), both

— e — with ARDOT.

EMBASSY
SUITES
by HILTEN
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EMBASSY
SUITES
by HILTGN

Brian Moore with FMI Consulting provided an overview and a
second quarter outlook for the construction industry. Thanks to

Emery Sapp for sponsoring!

Kathryn Tennison (center) with Best Association Man-
agement was presented with a small gift after sharing
about their office being destroyed in the March 31st
tornado that hit Little Rock.

3

AAPA CONVENTION BUSINESS

Dr. Margaret Rutherford gave a phenomenal presentation on
workplace mental health that included interviews with several
people in the construction industry. Thanks to Pine Bluff Sand
& Gravel and Cranford for sponsoring!

YOUR LOCAL
INFRASTRUCTURE FORCE.
POWERED BY
EMPLOYEE-OWNERSHIP.

EMERY SAPP & SONS

We're a 100% employee-owned multi-faceted contractor
operating in Arkansas, Kansas, Missouri and Oklahoma who
thrives on delivering complex heavy civil projects by developing
innovative infrastructure solutions.

ASPHALT PAVING & SALES @ HEAVY HIGHWAY
BASEROCK INSTALLATION & GRADING @ CHIP SEAL
COMMERCIAL @ RESIDENTIAL
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CONVENTION GOLF SPONSORS

APAC-Central
Arkema
Arkhola

Asphalt Transport
Astec Industries
Blackstone Construction
Cranford Construction

Creative Design Concepts .

CWMEF Corp.
Delek

AAPA / MAPA Young Leaders Event
October 8-10, 2023
Branson, MO

AAPA Fall Cook-Off
November 2, 2023

Hole Sponsors

DKL Transportation
Emery Sapp & Sons
- EMS Trucking
Ergon
Forsgren, Inc.
Highway Graphics
James M. Bozeman
JMS Transport
Larco
Lion Oil Co.

Beverage Sponsors
Creative Design Concepts
Ingevity
Time Striping

SAVE

'THE DATES

Martin Marietta
Pacific Geosource
Pine Bluff Sand & Gravel
Power Equipment Co.

Riggs CAT |
Stribling Equipment
Time Striping
Traf-Mark Industries
Wright Asphalt Products

Quality Conference
January 4-5, 2024

Embassy Suites, Little Rock

Annual Convention

April 30-May 2, 2024

Location TBD Oaklawn, Hot Springs
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Thank You 2023 Convention Sponsors!
Platinem Spomsors

@ AILE\;E | AMartin

A CRH COMPANY ASPHALT, INC. ASTEC Marietta
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Ergon Asphalt
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a company that works™

TINME STR:iPiNG, INC.
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ARDOT RESTRUCTURING

ARDOT Promotions, Restructuring

Chad Adams has been named the As-
sistant Chief Engineer — Construction.
Chad has a bachelor’s degree in civil
engineering from the University of Ar-
kansas at Fayetteville and is a Registered
Professional Engineer. His ARDOT
career began in 1996 in the Fayetteville
Resident Engineer Office as a Civil
Engineer 1. He followed the engineer-
ing career path in field construction until he promoted

to District 4 Maintenance Engineer in 2004. He became
District 4 Construction Engineer in 2007 and promoted to
his current position of District 4 Engineer in 2013.

Steve Frisbee has been named the As-
sistant Chief Engineer - Maintenance.
Steve has a bachelor’s degree in civil
engineering from the University of Ar-
kansas at Fayetteville and is a Registered
Professional Engineer. He worked four
summers as an Engineering Student In-
tern prior to being hired in January 1997
as a Civil Engineer I in the Texarkana
Resident Engineer Office. He followed the engineering
career path in field construction, promoting to District 1
Construction Engineer in August 2008. Steve became the
District 3 Engineer in July 2013, and transferred to Little
Rock as the Division Head of Transportation Planning and
Policy in 2020. He obtained his current position of Assis-
tant Chief Engineer — Operations in 2021.

Jessie Jones has been named the Assis-
tant Chief Engineer — Planning. Jessie
has a bachelor’s degree in civil engineer-
ing from Arkansas State University in
Jonesboro, and a master’s degree in civil
engineering from the University of Ar-
kansas at Fayetteville. She is a Registered
Professional Engineer. Jessie began to
work for the Department in January 2002 as a Civil Engi-
neer in the Bridge Division. She followed the engineering
career path in the Bridge Division and the Planning and
Research Division until obtaining the position of Consul-
tant Coordinator in 2008. Jessie became Assistant Division
Head of Transportation Planning and Policy in February
2011, Division Head of Transportation Planning and Pol-
icy in October 2013, and obtained her current position of
Division Head of Program Management in 2020.

18 | AAPA 2nd Quarter 2023

Kevin Thornton has been named the
Chief - Administration. Kevin has a
bachelor’s degree in civil engineering
from the University of Arkansas at Fay-

| etteville and is a Registered Professional
Engineer. His ARDOT career began in
1986 in the Roadway Design Division.
i 11n 1987, he transferred to field construc-
tion where he followed the engineering career path until
he advanced to Staft Construction Engineer in 2006 and
moved to Systems Administrator in 2007. He promoted

to Assistant Division Head of the Program Management
Division in 2011 and, later that same year, advanced to Di-
vision Head. Kevin promoted to Assistant Chief Engineer
- Planning in December 2014 and obtained his current
position of Assistant Chief - Administration in March
2020.

Rex Vines has been named the Chief
Engineer — Operations. Rex has a bache-
lor’s degree in engineering with empha-
sis in civil engineering from Arkansas
State University. He is a Registered
Professional Engineer. Rex’s career with
the Department began in 1993 as a Civil
Engineering Technician in the Wynne
Resident Engineer Office. He followed the engineering ca-
reer path in field construction until advancing to District
Construction Engineer in August 2004, to District Main-
tenance Engineer in June 2008, and to District 1 Engineer
in August 2014. Rex promoted to Assistant Chief Engineer
— Operations in March 2019 and to his current position of
Deputy Director and Chief Engineer in April 2021.

Keli Wylie has been named the Assis-
tant Chief Engineer — Program Delivery.
Keli has a bachelor’s degree in civil en-
gineering from Louisiana Tech Uni-
versity and is a Registered Professional
Engineer. She began her career with

the Department as a Civil Engineer in
the Roadway Design Division in March
2002, and continued on the engineer-
ing career path advancing to Assistant Division Head of
Roadway Design in October 2012. In December 2012, Keli
became the CAP Administrator and promoted to her cur-
rent position of Alternative Project Delivery Administrator
in 2019.



Jared Wiley has been named the Chief
Engineer — Preconstruction. Jared
has a bachelor’s degree in engineering
with an emphasis in civil engineering
from Arkansas State University. He is a
5 Registered Professional Engineer. Jared
é |I began his career with the Department
il as an Engineering Student Intern prior
to being hired in December 2005 as a
Civil Engineer in the Planning and Research Division.
He followed the engineering career path in the Planning
Branch until advancing to Consultant Coordinator in the
Deputy Director and Chief Engineer’s office in July 2013.
He promoted to Assistant Division Head of the Transpor-
tation Planning and Policy Division in January 2014, to
Division Head of Program Management in May 2015, and
to his current position of Assistant Chief Engineer — Plan-
ning in April 2020.

ARDOT RESTRUCTURING

Crystal Woods has been named the
Assistant Chief of Administration.
Crystal has a bachelor’s degree in busi-
ness administration with an emphasis in
Human Resources from the University

of Arkansas at Little Rock. She began her
career at the Department as a seasonal
employee in the Personnel Section of the
Human Resources Division in May 1990
and continued in part-time status until completing college
in 1993. Upon graduation, Crystal was hired as a General
Clerk in the Training and Safety Section. She transferred
to Public Affairs in 1995 as the Administrative Assistant

to the Chief of Administration and Public Affairs. In 1996,
Crystal returned to the Training and Safety Section to
assume training responsibilities as the Training Specialist.
In 2000, she promoted to Section Head of Training and
Safety. One month later, she obtained the position of Hu-
man Resources Officer and became the Division Head of
Human Resources in 2004.

ARDOT Proposed Organizational Chart

Arkansas Cilzens

Governor and Legestature

Fghwary Commissan

Cried Admiresiration

Chief Engineer - Pre-Consinaction
(cureniy Daputy Divactor B Chied Operating Officar)

Chiaf Engineer - Operations.
[currenly Deputy Diractor & Chief Enginaer)

{eumenty Chief of S

Aszal Cheel Ergineer Assl. Chiel Engineer Assl. Chiel Engineer Assi. Chiel Engineer
Plannng Program Delneny Design Mairilenance

| | | | | |

11 Districts Human
Planning

Evidge {veas 10 Disticts) Resources

Azsl Cheaf
Adminsirabon

Azal Cheed Enginees
Corg inucton

Allemaltyve
Dielvery

System Infrmaton & Local

Research Prosgrams Fe

Manlenance

Infirmabion
Technology

h’;:g;::r':r: e Trallc Sadely

Emargnmentsl

Consultant - Bridge

Coniracts Cier s Egupment & Frocuement

Frecal Senvices

Civi Rights
fosmenlly EEVDBE]
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ROADS

LEAD TO
WEEKEND
ESCAPES.

Roads are literal and metaphorical

connectors. They provide essential delivery of
our daily needs — they also lead us to the
things that matter most. As Americans, we
depend on them for our safety and for our

livelihoods. At Ergon, we are proud to work in
‘ﬁ communities across America helping build
!'l and maintain vital infrastructure that

E Em‘;" connects us all to what matters most.

Asphalt & Emulsions




TECHNICAL UPDATE

Technical Update

By Chris Abadie
Pine Bluft Sand & Gravel
Chairman of AAPA Quality Committee

The Arkansas Asphalt Pavement
Association, with the Leadership
of Park Estes and all of the direc-
tors, has embraced the challenge
from the Arkansas Department of
Transportation to work together
to improve quality and to con-
tinuously look for ways to build
safer, better and faster. Our regular
quality committee meetings over
the past six years have helped to
bring topics for open discussion of
obstacles with potential solutions. The forum brings syner-
gy to the efforts needed for change.

Many ideas such as the transition to IRI; longitudinal
joint density, DBE Goals, potential for wet mix pricing,
grabber cones, high performance cold mix, RAP handling
procedures, design gyratory levels, and BMD were brought
forth with an open atmosphere to discuss each issue with
its own merits.

To begin with, we were asked to contribute ideas that
would improve the methods of RAP handling. With the
vision of a future that will incorporate higher quantities of
recycle material, it was observed that current RAP han-
dling practices could be improved by scalping large pieces
of RAP and properly identifying RAP Stockpiles ready
to be added to the mix by keeping “unprocessed” RAP
separate. The open discussions revealed some apparent

obstacles to increasing RAP content: The lack of avail-
ability of RAP due to the practice of providing “excess”
RAP to counties, and some open discussion on the need
to refine the methods to determine the asphalt content of
the RAP stockpiles and determining gradation. It is truly
the cooperative spirit that each of us bring to this effort
that makes it work. It is apparent that the use of RAP will
continue and will gradually be allowed to increase and
industry is in full support of the manner in which ARDOT
is approaching this. Industry would particularly like to see
at least some RAP allowed in PG76-22 mixtures.

Most recently ARDOT, with the leadership of Materials
Engineer Paul Tinsley and with the help of Dr. Andrew
Braham at the University of Arkansas, has proposed a
vision for change and has asked our industry to chip in
to help develop a new system of asphalt mix design using
the Balanced Mix Design approach. AAPA promoted the
idea of reducing gyratory design revolutions in an effort to
make the mix more compactable and provide an opportu-
nity to increase the asphalt content. Dr. Braham, with the
University of Arkansas and Paul Tinsley ARDOT materials
engineer, recognized an opportunity for a bigger change
that should be considered. This change would eliminate
the required level of gyrations for design and bring for-
ward the use of the Ideal CT crack test and combine it
with the APA rut test for a mix design basing the optimum
asphalt content determined by laboratory performance
testing: one being a test for cracking resistance, IDE-

INDUSTRIAL
CONSTRUCTION
SAFETY

AL-CT, and one being a test for rut resis-
tance, the asphalt pavement analyzer, APA.
A true balanced mix design approach.
Through this ARDOT-funded research
project, industry, and ARDOT and Univer-
sity are working together to walk through
the balanced mix design methods starting
with those in industry that are interested
in piloting the idea. We are hoping to see
many projects this year.

In closing, I believe that ARDOT and
industries’ willingness to work together
in the past, brings the present ideas to the
table with confidence to succeed and more
quickly provide a safer and better tomor-
TowW.
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STATEWIDE AWARD WINNERS
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Multi-Lane Highway:
Cranford Construction

State Aid Streets - City:
APAC-Central, Inc.

e = : .
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Two-Lane Highway ADT Greater than 2000:

CK Asphalt
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Pavement Preservation:
Rogers Group, Inc.

State Aid Roads - County:
M&T Paving

p——r

Two-Lane Highway ADT Less than 2000:
Crouse Construction



REGIONAL & STATEWIDE PAVING AWARDS | UNIQUE/COMMERCIAL AWARDS

AAPA Regional and Statewide Paving Award Winners
(* denotes Statewide winner)

Multi-Lane

Region 1: Delta Asphalt (A00021)

Region 2: Pine Bluff Sand & Gravel (A20005)
Region 3: Bobby Kennedy Construction (CA0801)
Region 4: Forsgren, Inc. (A40011)

Region 5: Cranford Construction (A60014)*

Two Lane Highway-ADT Greater than 2000
Region 1: Atlas Asphalt (A00015)

Region 2: Jet Asphalt & Rock Co. (A70010)
Region 3: CK Asphalt (A80015)*

Region 4: Blackstone Construction (040828)
Region 5: Jet Asphalt & Rock Co. (A60015)

Two Lane Highway-ADT Less than 2000

Region 1: Delta Asphalt (A00019)

Region 2: Cranford Construction (A20011)
Region 3: Capital Paving & Construction (012318)
Region 4: Crouse Construction (090623)*

Region 5: Atlas Asphalt (A50013)

AAPA
Unique/Commercial
Award Winners

Parking Lot:
Action Asphalt
(Hanna’s Candles)

Local Road/Street:
Crossland Heavy Contractors
(Arkansas Avenue - Gateway)

State Aid Roads - County

Region 1: M&T Paving (SA4838)

Region 2: M&T Paving (SA1448)*

Region 3: Blackstone Construction (SA1557)
Region 4: Forsgren, Inc. (SA6549)

Region 5: Cranford Construction (SA2671)

State Aid Streets - City

Region 1: Sugg Construction (C28007)
Region 2: Smackover Paving (C52006)
Region 3: Blackstone Construction (C75001)
Region 4: APAC-Central, Inc. (C72010)*
Region 5: Cranford Construction (C26008)

Pavement Preservation

Region 1: Atlas Asphalt (110799)

Region 2: Jet Asphalt & Rock Co. (A70008)
Region 3: Rogers Group Inc. (A80017)*
Region 4: APAC-Central, Inc. (A90014)
Region 5: Rogers Group Inc. (A60009)

APAC-Central, Inc.

. Aggregates . Heavy Highway
. Asphalt . Commercial

. Ready Mix . Industrial

. Construction . Residential

. Portable Crushing

Proudly serving Oklahoma,
Western Arkansas and Southwest Missouri

Sales: Construction:
AR, MO 479.788.6342 AR 479.587.2300
OK 918.438.2020 OK 918.438.2020

Main Office 479.587.3300 » Toll Free 877.920.2722
www . apaccentralinc.com

Safety First ;%dl;d

Producers of Quality Materials and Construction
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WOMEN OF ASPHALT

Women oi Asphalit:
Recent Events

By Jill Marchese

In January 2023, The Women of Asphalt hosted a booth
for networking and recruitment of new lady members for
the Arkansas Chapter. Jen Adams and Jill Marchese were
on hand to visit and promote our organization.

Il

T ——

WOA members Rochelle Blue, Sarah Tamayo, and Jen Adams.

On Wednesday, February 15, 2023, Women of Asphalt-
Arkansas hosted a lunch & learn featuring Arkansas
Department of Transportation Director, Lorie Tudor. Over
60 members from across the state were in attendance.
Director Tudor spoke about her life and experiences as a
female leader in the transportation industry, and offered
heartfelt advice for our members, “Do the right thing.
Work hard. Never give up. Keep a positive attitude and a
strong faith in God”

Courtney Quinn, Jennifer Carter, Kristie Pharis, Juli Foster, and Misty
Murdock, all of Delta Asphalt.
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WOMEN OF ASPHALT

Director Tudor with most all of the attendees.

March 8, 2023, The Women of Asphalt co-hosted the
NAWIC Women in Industry Leadership Breakfast with
ABC, AGC, and ASA which was followed by a panel
discussion. The panel was made up of powerful women
in a variety of position in the construction industry. Our
very own WOA member, Brenda Powell of McGeorge
Contracting served on this panel in which all the ladies
discussed their career paths, how they manage their work-
life balance and stress, their greatest challenges in the
work industry along with advice they would offer to your
professionals plus much more.

May 2, 2023, The Women of Asphalt met at the annual
AAPA convention with over 23 members present. We
introduced ourselves and Jill and Katie discussed our
plans and calendar for 2023-24. We plan to communicate
monthly with Teams meetings and regional meetings in
the South, Northeast, Northwest and Central areas of the
state. We will partner with associations for WOA exposure.
In addition, we had several WOA members on hand who
attended the Top Golf Event.

Brenda Powell addresses the crowd with the moderator’s question.
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Sarah Stillman, Mikaila Stackhouse, Cindy Williams,
Domnie Logue, Amanda Preston, Katie Russell, & Jill
Marchese at the AAPA convention in NW Arkansas.
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May, 18, 2024 The Women of Asphalt hosted a lunch
and learn at the Materials Division of ARDOT'’s central
offices. We met in the training room and had lunch and
went over our calendar and vision with the members
present. 31 were registered for this event in which James
Dean, PE Staft Materials Engineer, took us on a tour of
each of the labs with an emphasis on Asphalt.

In the asphalt lab, Tisha Reynolds and Rochelle Blue

WOMEN OF ASPHALT

educated the group on mix designs and the processes for
testing core samples. Balanced Mix Designs was the hot
topic discussed within the group.

As we approached the chemistry lab Cynthia Pearson
and Lakisha Rice took over to talk about
emulsions and the types of testing they use.
We wore green or green ribbons to support
Mental Health Awareness Month. &
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Our Commitment Starts With Our Product Line
& Continues with Qur Service.

Clark Machinery’s Commitment
to Quality & Service

* Dedicated Employees

* Superior Product Lines

* Exceptional Parts & Service

* 2 Locations in Arkansas to Serve You.

Serving the
Construction

i 9-\.¢-\ Industry for over
wuttens of Compaction. 50 years.

Metso/Nordberg Crushing & Screening
LeeBoy * Etnyre * Ferguson * Gomaco
JLG Material Handlers » Link-Belt Excavators
— _ : Okada Hydraulic Breakers  Sakai America
. ' S T Eagle Iron Works

s RENTAL SERVICE PARTS

11525 Mabelvale Rd. West 3411 South Zero
Little Rock, Arkansas Fort Smith, Arkansas
(501) 455-4200 or 1-800-482-8955 (479) 646-4345 or 1-800-643-2135
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CONGRATS TERRY MULLEN

Congratulations to Terry Mullen (holding plaque) on an inspiring 45-year career with APAC-Central! Terry’s legacy will
live on in the many asphalt projects he built and the folks he worked with and mentored. In this picture are just a few
ARDOT and APAC-Central employees he worked with in his career. We all wish Terry well in his retirement!

. Hot Mixers Club 2023

C-Central Ergon Asphalt & Emulsions
 Sign & Barricade Forsgren, Inc.
\sphalt Highway Graphics LLC
"' kstone Kiewit
@ n Co. Lion Qil Co.
al E ergy Corp Martin Marietta
!-7.‘ or's Specialty  Pine Bluff Sand & Gravel
L | q e Company Redstone Construction
j ford Construction Riggs CAT
{ Design Concepts Rogers Group Inc.
Crisp Coniractors Inc. Smackover Paving
- Delta Asphalt Stribling Equipment
ery Sapp & Sons Time Striping

AAPA 2nd Quarter 2023 | 29




Arkansas Asphalt News
Quarterly Magazine

Keep up to date with the latest asphalt pavement
industry news in Arkansas with the Arkansas
Asphalt Pavement Association’s Quarterly
Publication. Circulation for the AAPA quarterly

of Transportation Officials, County Judges, City
Officials, State Legislators, Consulting Engineers
and other industry allies.

magazine includes AAPA members, Arkansas Dept.

Advertising Rates

Ad space is available in the
sizes listed below in full color.
Placement of less than full page
ads varies by quarter.

Full Page: $650 per issue
(7.50” wide X 10" tall)

Half Page: $550 per issue
(7.50” wide X 57 tall)

Third Page: $450 per issue
(2.75” wide X 10" tall)

Quarter Page: $350 per issue
(3.75” wide X 5” tall)

Sixth Page: $275 per issue
(5” wide X 2.5” tall)

Material Specifications
Completed ads must be press ready, 300
dpi, 150 line screen, 100% actual size, and
include all embedded images and fonts.
Submit ads electronically to:
office@arasphalt.com

If you do not have a completed ad, we

will set your ad for you for $25. Please
submit your ad copy in one of the following
formats: PDF, TIFF, EPS, JPG, along with
any photos/logos to be included in the ad.
You will receive an emailed ad proof to
approve.

P.O. Box 24304
Little Rock, Arkansas 72221
(501) 219-1100
www.arasphalt.com
office@arasphalt.com
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Your roads. Built by
your neighbors.

@ Manhattoan

Road & Bridge

manhattanroadandbridge.com

PAVING THE WAY FOR
SUCCESSFUL PROJECTS.

Cranford Construction Company
is Central Arkansas’ leading
producer of quality asphalt and
preferred asphalt contractor.
Call today and put our team
to work for you.

Greg Day, Sales: 501-416-4565
or greg.day@cranfordasphalt.com

, INC.

e ASPHALT PAVING/SPRAY PAVING
e CEMENT/LIME STABILIZATION

e CHIP SEALING

e SUBDIVISION/ROADWAY'S

* GRADING AND BASE WORK

501 '31 5'6833 * COMMERCIAL LOTS/DRIVES

HIGHWAY/HEAVY CONSTRUCTION

PAVING THE WAY WITH TRUE

COMMUNITY
BANKING®

1525 Mary Kay Blvd.
P.O. Box 1379
Benton, AR 72018

(d
firstcommunity.net

FIRST COMMUNITY BANK

Where community comes first.



Riggs B

Proudly Serving Arkansas since 1927

—THANK YOU FOR MAKING US ——

PAViER BRAND

— N TE STATE OF ARKANSAS

RIGGSCATcOM A B R D

Benton El Dorado Fort Smith Joneshoro Little Rock  Russellville  Springdale Texarkana
501.776.0679  870.881.0800  479.646.4755  870.932.5473  501.570.3100  479.968.3304  479.756.8080  870.773.5621




Arkansas Asphalt Pavement Association PRSRT STD
P.O. Box 24304 US Postage
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P_artner ion Qil Company has worked with and supported the
with the construction industry since 1924. As a leading provider
outsta“ding of premium asphalt technologies and materials, we help

meet quality, cost, and long-term performance goals.

L ]

P"“"der Seven asphalt facilities within our refinery and terminal
you kn OW. network provide products which include neat, polymer,
and tire rubber modified. Partner with the industry
eader with a history of service and performance.

Lion Oil Company
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Lion Qil Refinery - El Dorado, Arkansas

—F Chad Carmichael
o e Asphalt Sales Manager - Texas & Northern Louisiana
,ﬁ"“m 1 Chad.Carmichael@DelekUS.com
870.918.5695

Lane Loper

(. Y. Asphalt Sales Manager — Oklahoma & Northern Arkansas
{ '};.IJJA; Lane.Loper@DelekUS.com

/""_H“"n‘t.,-:‘id 870.677.0019

Jill Marchese

Asphalt Sales Manager — Arkansas
Jill.Marchese@DelekUS.com
501.351.2645

LION OIL COMPANY

www.delekus.com



